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APPLICATION PACK

APPRENTICE STONEMASON


CANDIDATE INFORMATION PACK
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Apprentice Stonemason




DEAR APPLICANT

Thank you for your interest in the role of Apprentice Stonemason, this is a three-year term beginning summer 2026.

We are proud to run an apprenticeship scheme in the old tradition of passing skills on through generations.  As an apprentice here at Salisbury Cathedral you will be with us for three years.  Apprentices will attend Bath College 1-2 days per week for the first two years to gain Level 2, the third year will be through the Cathedral Workshop Fellowship (CWF) to gain Level 3.
This will result in you gaining an NVQ Diploma in Stonemasonry. 

This is a great opportunity for the right person. If you would like more information about this position, or if you have any questions, please email recruitment@salcath.co.uk in the first instance and we can arrange a conversation with you if you would like to find out more.

Please note the closing date is Sunday 1st February 2026 and interviews will take place shortly after.  As a second stage, successful applicants at interview will be expected to attend a two-day practical assessment at our workshops.  

For this recruitment round we will be holding an open day on Thursday 15th January. You will be able to find out more details about the apprenticeship and will have a look around our workshops and meet some of the team you will be working with. Please register your interest for this day with us at the following email recruitment@salcath.co.uk as we will be open to those who have registered only. You do not have to attend the day to apply but we think it will help you understand more about us and the role.
We will be contacting successful candidates via the email address you provide on your application form in order to arrange interview times so please provide an email address that you will regularly check.  

[bookmark: _Hlk195610068]ROLE SUMMARY
Salisbury is one of only thirteen of England’s 42 Cathedrals that has its own Works department. The Apprentice Stonemason sits within this multi-award winning department, the latest of which was gained in winter of 2024, which has been working on the building for the past 38 years. The rest of the Works team is multi-disciplined and made up of Stonemasons, Glaziers, Labourers, a Joiner, a Plumber, an Electrician, the Clerk of Works and his PA.
The appointed person will be ultimately responsible to the Clerk of the Works, but will work primarily to the Head Mason, working safely, following the Cathedral’s Health and Safety policy and abiding by the codes of conduct laid down in the Cathedral’s Staff Handbook on major projects around the Cathedral, occasionally on exhibition installations and maintenance work relating to the Cathedral Close properties and grounds. We also run “Meet the Mason” experiences, workshop tours and carving courses, which will all involve engaging with our visitors. 

PRINCIPAL TASKS AND RESPONSIBILITIES
To follow a three-year training programme in all aspects of stonemasonry, to include setting out, banker work, fixing and conservation at appropriate progression levels.
To undertake activities within the Cathedral’s Major Repair Programme to appropriate skill levels as directed.
To undertake occasional stonemasonry and general building works to appropriate skill levels within the Cathedral Close environs and on external contracts.
To assist with any activities unrelated to stone that need to be carried out to enable the Cathedral to deliver its services. The Works Department as a whole assist with Cathedral promotional events from time to time and some working with the media may be required.
To attend courses and/or events away from the usual workplace as deemed appropriate.
This job description is intended as a working document giving a guideline to the major tasks to be performed.  It is anticipated that the post will develop, and working practices will change; in order to meet the demands of Salisbury Cathedral, new legislation, and the requirements of Chapter. It is expected that the post holder will contribute to and assist with all future developments.  
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		           Essential (E),    Desirable (D)

Capacity and desire to learn, develop and progress                                  E
Good communication and interpersonal skills                                           E
The ability to work independently and within time constraints                 E
Need to be flexible and adaptable                                                           E
Good team worker                                                                                  E
Willingness to learn and take responsibility                                             E
Good written and verbal communication skills                                         E
     Good IT and administrative skills                                                             D

     Knowledge of, and interest in, historic buildings                                      D




SAFEGUARDING

	Salisbury Cathedral is committed to safeguarding and safer recruitment practices and expects all at the Cathedral to share this commitment.  The postholder is required to report any safeguarding concerns related to children, young people, or vulnerable adults in accordance with agreed policies and procedures.  

All staff and volunteers are expected to demonstrate a commitment to safeguarding and the welfare of all who are involved with and/or visit the Cathedral and the Close. This will include adherence to policies and procedures and undertaking any safeguarding duties commensurate with their specific role. All staff are be expected to successfully complete safeguarding training as part of their induction.


	


		HEALTH AND SAFETY

Under the Health and Safety at Work Act 1974, whilst at work, you must take reasonable care for your own health and safety and that of any other person who may be affected by your acts or omissions. In addition, you must co-operate with the organisation on health and safety and not interfere with, or misuse, anything provided for your health, safety or welfare. You must immediately raise any concerns concerning your health, safety or welfare at work to an appropriate person.



	EQUALITY, DIVERSITY AND INCLUSION


The Cathedral is committed to the principle of equal opportunities in employment and in equal pay for work of the same or similar nature or work of equal value. This means that in line with the Equality Act 2010, all job applicants and employees will receive equal treatment regardless of sex, race or ethnic origin, religious belief, nationality, gender, marital or family status, sexual orientation, age or disability. Our intention is to ensure safe environments within which our welcome to everyone is supported by proper and effective safeguards. We will continue to implement the Church of England Safeguarding policies and procedures, working actively with the Diocese of Salisbury.








WORKING FOR us

Salary
The salary for this role. Starting £7.55 per hour Apprentice rate and increasing after year 1 in line with national rates, currently £10 per hour age 18 – 21 and £12.21 age 21 and over. *
*These rates are based on current national rates; we will increase in line with any increases in 2026
Working Pattern
Monday to Friday.  Monday to Thursday inclusive 8am - 5pm, and Fridays 8am – 4pm. Occasional working outside of these hours may be required, in such instances overtime will be paid or time off in lieu granted. When at college attendance is to be as laid down as per the programme.
Annual Holidays
The FTE holiday entitlement is 25 days per annum plus public holidays. 
Pension Scheme
All eligible members of staff will be automatically enrolled in accordance with the legislation, to the occupational Staff Pension Scheme. Salisbury Cathedral will contribute to a contributory pension scheme and automatic enrolment will be made unless the employee chooses to opt out. 
Staff Discount
All staff receive a 20% discount on purchases from the Cathedral Shop and Refectory.  
Staff have access to an Employee Assistance Programme and Life Assurance scheme.
[image: ]Parking
Subsidised car parking is available in Salisbury Cathedral Close. 




HOW TO APPLY

To apply please complete the following forms and e-mail the following information to recruitment@salcath.co.uk ;
· Application Form including supporting statement
· Equal Opportunities Form
· CV

The closing date for applications is Sunday 1st February 2026.

Due to the volume of applications we are currently receiving, it will only be possible to contact shortlisted candidates regarding the outcome of their application. If you have not been invited to attend an interview within 2 weeks of the closing date, please assume your application has been unsuccessful. 
Thank you for your understanding and for your interest in working at Salisbury Cathedral.
If you are invited for interview, you will be asked to produce evidence of your eligibility to work in the UK. 
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